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Community

The school has held an important 
place in this community for 
centuries, many of our students 
have parents and grandparents 
who themselves were educated 
here. 

We want every young person to 
succeed, knowing and feeling that 
they matter. We provide the very best 
care, guidance and support to ensure 
that they feel safe and can grow as 
successful learners and caring citizens.  
We give all students the power to 
take control, manage and direct 
their own learning and develop their 
future careers and aspirations.  We 
play a key role in local, national and 
international communities, preparing 
our students to be citizens of the 
future, empowering them with the 
ambition, skills and attributes to 
become high achieving and positive 
members of our community.  This 
brings with it many responsibilities and 
a wide range of opportunities including 
links across external providers and 
partners at a local, national and 
international level. We ensure that our 
school facilities are accessible, playing 
our role in developing a fully cohesive 
and successful community.

Rivington and Blackrod High School is a Church of 
England voluntary controlled 11-18 High School founded in 
1566 by the Bishop of Durham.
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How do we aim to serve and engage our school, local,     
national and international communities?

Area already 
developed. 

Levels of Community Engagement Students Parents 
Horwich & 
Blackrod 

Community 
Wider  

Community 

Information  
Giving 

This is the simplest level of 
engagement and is about 
providing information to the 
community. Information giving 
underpins all other levels of 
engagement and may sometimes 
be appropriate on its own. Often 
done on a ‘take it or leave it’ 
basis.

   

Consultation 

The objective of consultation is to 
seek views and opinions to help 
decide the next course of action. 
This method is not about working 
with others or putting their ideas 
into action. 

  

Involvement 

People are involved in the 
decision-making processes 
that affect their lives. This 
can give citizens the power to 
choose, without fully sharing the 
responsibility for action.

  

Acting Together
This involves both deciding 
together and acting together, and 
also sharing responsibility. 

  

Supporting 

This level of engagement 
aims to maximise community 
empowerment and capacity 
building. It is about helping 
communities to develop and 
implement their own plans. 

  
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Standards

We aim for the highest possible standards in all 
aspects of school life including results, relationships, 
the development of skills, behaviour and the learning 
environment.

KS3 Target 2015

E&M Level 5+ 89% 

E&M Level 6+ 61% 

English Level 5+ 94% 

English Level 6+ 68% 

English 2 Levels 58% 

Maths Level 5+ 92%

Maths Level 6+ 74%

Maths 2 Levels 71% 

Science Level 5+ 94%

Science Level 6+ 70%

KS4 Target 2015

5A-C 87%

5AC inc. EM 68%

5AG 100%

Capped Points 358

Maths 3 Levels

Maths 4 Levels

70%

30%
 English 3 Levels

English 4 Levels

75%

35%

English Baccalaureate 25%
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KS5 Target 2015

Alps Overall

A-Level

BTEC

3

5

1

A*-B(equiv) 55%

A*-E 100%

Year 10 Progress School Target 2016 

Progress 8 +ve

Attainment 8 C

Eng &Maths C+ 70%

EBacc 

(17% eligible) 
17%

English % C+ 75%

Maths C + 74%

Eng KS2-4 3LP 78%

Eng KS2-4 4LP 35%

Maths KS2-4 3LP 65%

Maths KS2-4 4LP 29%

4 | STANDARDS



Inclusion

Aim	

To work within a multi 
agency framework 
supporting each individual 
student to overcome any 
barriers to learning in order 
to enable them to achieve 
their maximum potential.  
Every child, in every class, 
every day.  So that every 
student really feels and 
knows they matter.

We are committed to meeting the learning needs, ambitions 
and aspirations of ALL students and staff in our learning 
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Attendance Target

Achieve 96% attendance

Exclusions Target 

To continue to keep exclusions to below national figures.

Pupil Premium Target 

Close the gap for disadvantaged students.

SEN target

Close the gap for students with special educational needs.

PERSONALISATION = INCLUSION = POWER
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Rivington & Blackrod High School

Senior Leadership Team 2015-16

•	 Andy Tipney 
Director of Curriculum &  
Achievement Years 7 & 8

•	 Graham Mason
Director of Curriculum & Achievement 
Years 9, 10 and 11

•	 Paul Canning
Director of Sixth Form 

•	 Alex Kirby 
Director of SEN & Inclusion 

•	 Michelle Howard
Director of Business and Community 
Development

•	 Mel Cunningham
Director of Human Resources

•	 Kim Skinner
Director of Assessment and reporting, 
Business and Social Studies, ICT and 
Computing.

•	� Nicola Robertson
	� Director of Curriculum, Staffing, 

Science & Creative Design

•	 Rebecca Grantham
	� Director of School Improvement 

Planning, Self Evaluation, Humanities 
& MFL

•	 Ann Devine
	� Director of Teaching & Learning,  

PE & Expressive Arts  

•	 Kathryn McGuire
	 Director of Targets,  
	 Intervention and English 

•	 Sue Guyton 
	 Director of Mathematics

Tony Purcell

Head Teacher

Gill Bentham
Deputy Head

Standards & Student Progress

Jill Ingram
Executive Business Manager

Standards & Business Progress
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RBHS School Improvement Plan

The RBHS School Improvement Plan for 
March 2015-March 2017 encompasses five 
main areas of focus.  These areas are based 
around the Ofsted Inspection Framework and 
future updates will be continually adjusted to 
reflect the most current Frameworks as they 
are issued.

1.	 The behaviour and safety of pupils at the 
school

2.	 The quality of teaching in the school

3.	 The achievement of pupils at the school

4.	 Sixth form provision

5.	 Quality of Leadership and 
Management

Each section of our Improvement and 
Evaluation Framework will fall within these 
key areas.  Within this we have 3 main 
improvement priorities under each section and 
each action of the School Improvement Plan 
is linked to at least one of these key priority 
areas/themes.

As a school we aim to transform ourselves 
from our present Inspection Grading of Good 
(January 2013) to being Outstanding under all 
criteria. Our focus and improvement journey is 
aimed at achieving OUTSTANDING SCHOOL 
STATUS.

This document is in collaboration with 
governors, staff, parents and students. This 
document is regularly revised and updated 
to respond to the changing demands of the 
school and to reflect updated educational 
legislation and best practice.
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RBHS Key Priority School Im-
provement Targets

As a school we aim to be judged as Outstanding in all of 
our work and in order to achieve that we believe, through 
rigorous self-evaluation, that we have 15 key priority areas, 
3 under each heading of the School Improvement Plan.  
During March 2015 – March 2017 we will, as a school, place 
priority on the following key target areas:

9 | RBHS Key Primary Improvement Targets



Section Priority Target Areas

Behaviour and Safety Further improve attendance and reduce persistent 
absenteeism. BS1

Continue to close the gaps of groups of students in terms 
of exclusion, absenteeism and attendance. BS2

Further build an environment of tolerance and respect for 
staff and students; outstanding behaviour for learning. BS3

Teaching and Learning
Further improve teaching so that all teaching is at least 
good with an increase in the sharing of best practice with a 
clear focus on moving more teaching to outstanding

TL1

Develop whole school assessment for learning in line with 
new guidelines. TL2

Develop innovative best practice to impact in achievement. TL3

Achievement Positive Progress 8 measure. A1

Disadvantaged children to achieve the national rate for 
non-disadvantaged children. A2

Further improve the progress of all groups and move 
attainment to exceeding expectation A3

Post 16 provision Further improvement of A-Level attainment ALPS 4+ P161

Evaluate sixth form provision to ensure it is highly effective. P162

Increase our in school retention figures from KS4 to KS5 
by building on the already vibrant study experience. P163

Leadership and  
Management

Establish even greater rigour in the monitoring and 
evaluation in ensuing policies are adhered to more 
consistently.

LM1

Further develop effectiveness and capacity for leadership 
at all levels. LM2

Continue to build up a strong skills based governing body 
that can act as an effective critical friend . LM3
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Quality Matters: overview diagram

How do we quality assure what matters?

OFSTED

Termly tracking  
updates 

HT Dept SEF and  
Improvement Plan 

Departmental  
Support Review 

HT Year  
Group SEF and  

Improvement Plan

SLT  
Learning 

Walk

Inclusion  
Review

Finance  
Review

Site & Safety  
Review

Teaching & Learning  
Review

School Improvement Professional 
Review

Whole School  
Self-Evaluation Report

Whole School  
Improvement Plan

RBHS Self-Evaluation 
Information about our school

Head Teacher  
Appraisal and  

Professional Development 

Training  
Review

Policy  
Tracker  

Appraisal and  
Professional  

Development: Teachers 
and Support Staff 

Governance  
Review

People  
Review 

Diocesan Toolkit  
Review

Parental/ Pupil  
Review 
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